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PREAMBLE

By adopting this charter, the DESLOG Group reaffirms its commitment to promoting equality among
all individuals and combating any form of discrimination in compliance with human rights. The
DESLOG Group fights against all forms of discrimination and tolerates no discriminatory act. Any
distinction or difference in treatment is prohibited if based on any of the following grounds: age,
physical appearance, genetic characteristics, place of residence, health status, pregnancy, visible and
invisible disabilities, gender identity, spoken language (ability to communicate in a language other
than French), family name, morals, political or philosophical opinions, sexual orientation, origin,
economic vulnerability, loss of autonomy, alleged race, ethnicity, nationality (belonging or not),
religion (belief or belonging or not), sex, family situation, or trade union membership.

Discrimination is generally defined as the act of distinguishing and treating an individual or group
unequally compared to the collective or another individual. This charter applies to all employees of
the DESLOG Group.

DEFINITION OF DISCRIMINATION

As defined in Article 225-1 of the French Penal Code, discrimination meets three cumulative
conditions:

1. Unequal treatment,

2. Based on a criterion defined by law (e.g., sex, age, disability, origin, religion, alleged race,
etc.),

3. Inasituation covered by law (e.g., access to employment, services, housing, etc.).

DISCRIMINATION CRITERIA

To date, the law recognizes over 25 criteria of discrimination (Article 225-1 of the French Penal Code).
Disadvantaging someone based on their origins, sex, age, disability, or opinions is prohibited by law.
Any discrimination based on:

e Origin, sex, family situation, pregnancy, physical appearance, economic vulnerability,
surname, place of residence, health status, disability, genetic characteristics, morals, sexual
orientation, gender identity, age, political opinions, trade union activity, or ability to express
oneself in a language other than French, is illegal.

DIRECT AND INDIRECT DISCRIMINATION



According to Article 1 of the Law of May 27, 2008:

e Direct Discrimination: Occurs when a person is treated less favorably than another in a
comparable situation based on the criteria of Article 225-1 of the Penal Code.

¢ Indirect Discrimination: Occurs when an apparently neutral provision, criterion, or practice
disproportionately disadvantages a particular group, unless it is justified by a legitimate
objective.
Example: Not allowing part-time employees (80% of whom are women) to receive a bonus.

DESLOG GROUP'S COMMITMENT AGAINST DISCRIMINATION

The DESLOG Group guarantees freedom of opinion and expression within its companies. Racism, anti-
Semitism, sexism, and anti-LGBTI+ behavior are not protected under freedom of expression. The
Group strongly condemns insults, defamation, and any acts of discrimination based on race, religion,
sex, disability, or sexual orientation.

ACTIONS TO COMBAT DISCRIMINATION
The DESLOG Group commits to:
1. Raising awareness and providing information:
o Offering resources on anti-discrimination laws, sanctions, and ways to take action.

o Providing training sessions and seminars for all staff, especially managers and those
involved in recruitment.

2. Supporting victims and taking disciplinary action:

o Investigating reported incidents internally and ensuring disciplinary measures if facts
are verified.

o Referring victims to appropriate medical or legal assistance.

LEGAL REFERENCES

This charter is based on:
e The French Constitution,
e Articles 20 to 23 of the Charter of Fundamental Rights of the European Union,
e Article 14 of the European Convention on Human Rights,

e Law No. 2008-496 of May 27, 2008 on anti-discrimination measures.

REPORTING MECHANISMS

If an employee believes they are a victim of harassment or discrimination, they can report it through
one of the following means:



1. Directly to management,
2. To Human Resources (service-rh@groupe-deslog.com),

3. Viathe alert system (signalement@groupe-deslog.com).

GOVERNANCE OF THE POLICY

This policy is overseen by Tiffany Dubiez, Director of Human Resources and Corporate Social
Responsibility. Each General Manager and Agency Manager is responsible for ensuring the promotion
and respect of this policy.

The Human Resources teams are in charge of implementing procedures to collect circumstances of
harassment, organize interviews with occupational health services, and investigate the facts through
colleague testimonies and statements.
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